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RESOLUTION NO. CC-1607-042 
 

A RESOLUTION OF THE CITY COUNCIL 
OF THE CITY OF LAWNDALE, CALIFORNIA 
ADOPTING A THIRD AMENDMENT TO THE 

MEMORANDUM OF UNDERSTANDING BETWEEN 
THE CITY OF LAWNDALE AND LOCAL 1895, 

COUNCIL 36, AMERICAN FEDERATION OF STATE, 
COUNTY AND MUNICIPAL EMPLOYEES, 

AFL-CIO JULY 1, 2014 - JUNE 30, 2017 
 
 
 WHEREAS, the City of Lawndale (“City”) and the Local 1895, Council 36, American 
Federation of State, County and Municipal Employees, AFL-CIO (“Majority Representative 
Employee Organization”) entered into that certain agreement entitled Memorandum of 
Understanding Between the City of Lawndale and Local 1895, Council 36, American Federation 
of State, County and Municipal Employees, AFL-CIO July 1, 2014 - June 30, 2017 (“Agreement”) 
on or about September 2, 2014; and 
 
 WHEREAS, the City and Majority Representative Employee Organization amended the 
Agreement, effective November 3, 2014 (“First Amendment”) to update the salary ranges for the 
Lawndale Classified Employees (LCE) Unit to add the classification of Maintenance Worker I to 
the table of part-time classifications; and 
 
 WHEREAS, the City and Majority Representative Employee Organization amended the 
Agreement, effective April 4, 2016 (“Second Amendment”) to: i) update and reflect the current 
salary ranges for the LCE Unit and Lawndale Professional Mid-Management Employees 
(“LPMME”) Unit; ii) ensure compliance with California’s new minimum wage of ten dollars ($10) 
per hour effective January 1, 2016; iii) provide for a new lunch schedule for the City’s Public 
Works Maintenance Workers; iv) provide for sick leave to part-time employees as required by 
California law; and v) remove the classification of Assistant to the City Manager/ HR Director 
from the LPMME Unit; and 
 
 WHEREAS, the City and Majority Representative Employee organization now desire to 
further amend the Agreement in order to: i) update the salary schedules for the LPMME Unit and 
LCE Unit to reflect the 3% salary increase effective July 1, 2016 pursuant to the Agreement; and 
ii) retitle the “Construction Inspector” classification to “Public Works Inspector” and revise the 
LCE salary schedule accordingly; and  
 
 WHEREAS, the parties have complied with the meet and confer requirements of the 
Meyers-Milias-Brown Act with respect to the proposed amendments to the Agreement; and 
 
 WHEREAS, members of the Majority Representative Employee Organization ratified the 
modifications to the Agreement as set forth in the Third Amendment to the Agreement. 
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 NOW, THEREFORE, THE CITY COUNCIL OF THE CITY OF LAWNDALE, 
CALIFORNIA, DOES HEREBY RESOLVE AS FOLLOWS: 
 
 SECTION 1. The Third Amendment to the Agreement, attached hereto as Exhibit "A", is 
hereby approved. 
 
 SECTION 2. Except as expressly provided in the Third Amendment, all other provisions 
of the Agreement shall remain in full force and effect. 
 
 PASSED, APPROVED AND ADOPTED this 18th day of July, 2016. 
 
 
 
       _______________________________ 
       Robert Pullen-Miles, Mayor 
 
ATTEST: 
 
State of California  ) 
County of Los Angeles ) SS 
City of Lawndale  ) 
 
I, Rhonda Hofmann Gorman, City Clerk of the City of Lawndale, California, do hereby certify that 
the City Council of the City of Lawndale duly approved and adopted the foregoing Resolution No. 
CC-1607-042 at a regular meeting of said Council held on the 18th day of July, 2016, by the following 
roll call vote: 
 

Name Voting Present, Not Voting Absent 
Aye No Abstain Not Participating 

Robert Pullen-Miles, Mayor X     
Pat Kearney, Mayor Pro Tem X     
James H. Osborne X     
Daniel Reid  X     
Bernadette Suarez X     

 
 
_______________________________ 
Rhonda Hofmann Gorman, City Clerk 
 
       APPROVED AS TO FORM: 
 
 
       ______________________________ 
       Tiffany J. Israel, City Attorney 
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SECOND AMENDMENT TO MEMORANDUM OF UNDERSTANDING 
BETWEEN THE CITY OF LAWNDALE AND LOCAL 1895, COUNCIL 36, 

AMERICAN FEDERATION OF STATE, COUNTY AND MUNICIPAL EMPLOYEES, 
AFL-CIO JULY 1, 2014 - JUNE 30, 2017 

 
 
 This Second Amendment to the Memorandum of Understanding Between the City of 
Lawndale and Local 1895, Council 36, American Federation of State, County and Municipal 
Employees, AFL-CIO July 1, 2014 - June 30, 2017 (“Second Amendment”) is entered into this 
4th day of April, 2016 by and between the City of Lawndale (“City”) and the Local 1895, 
Council 36, American Federation of State, County and Municipal Employees, AFL-CIO 
(“Majority Representative Employee Organization”). 
 

R E C I T A L S 
 
 WHEREAS, the City and Majority Representative Employee Organization entered into 
that certain agreement entitled Memorandum of Understanding Between the City of Lawndale and 
Local 1895, Council 36, American Federation of State, County and Municipal Employees, 
AFL-CIO July 1, 2014 - June 30, 2017 (“Agreement”) on or about September 2, 2014; and 
 
 WHEREAS, the City and Majority Representative Employee Organization previously 
amended the Agreement, effective November 3, 2014 (“First Amendment”) to update the salary 
ranges for the Lawndale Classified Employees (“LCE”) Unit to add the classification of 
Maintenance Worker I to the table of part-time classifications; and 
 
 WHEREAS, the City and Majority Representative Employee organization now desire to 
further amend the Agreement in order to accomplish the following: i) reflect the current salary 
ranges for the LCE Unit; ii) ensure compliance with California’s new minimum wage of ten dollars 
($10) per hour effective January 1, 2016; iii) provide for a new lunch schedule for the City’s Public 
Works Maintenance Workers; iv) provide for sick leave to part-time employees as required by 
California law; and v) remove the classification of “Assistant to the City Manager/HR Director” 
from the Lawndale Professional Mid-Management Employees (“LPMME”) bargaining unit, 
which position will be designated as an at-will position and subject to the salary and benefits 
provisions of the City’s 2014 CMT Resolution; and 
 
 WHEREAS, the parties have complied with the meet and confer requirements of the 
Meyers-Milias-Brown Act with respect to the proposed amendments to the Agreement; and  
 
 WHEREAS, members of the Majority Representative Employee Organization have ratified 
the modifications to the Agreement as set forth in this Second Amendment. 
 
 NOW, THEREFORE, it is hereby agreed that the Agreement is further amended in the 
following particulars only: 
 
 Section 1. In order to reflect salary increases effective July 1, 2015, Attachment “A” 
to the Agreement, the salary schedule for the “LPMME Unit,” shall be supplemented for the period 
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of July 1, 2015 through June 30, 2016 as set forth on Attachment “A-1,” attached hereto and 
incorporated herein by this reference.   
 
 Section 2. In order to reflect salary increases effective July 1, 2015, Attachment “B-1” 
to the Agreement, the salary schedule for the “LCE Unit,” shall be supplemented for the period of 
July 1, 2015 through June 30, 2016 as set forth on Attachment “B-2,” attached hereto and 
incorporated herein by this reference. 
 
 Section 3. In order to comply with California’s new minimum wage of ten dollars 
($10) per hour effective January 1, 2016, Section 7.02 of the Agreement, “Salary and Wage 
Schedules,” is hereby amended to include a new second paragraph to read in its entirety as follows:  
 

“Effective January 1, 2016, the minimum wage in California will be $10.00 per hour.  
As of January 1, 2016, the classification of Recreation Leader I at the A step would be 
paid under ten dollars ($10) per hour.  In order to comply with California’s new 
minimum wage, effective January 1, 2016, any employees at the A step of the 
Recreation Leader I classification shall receive a salary increase such that the hourly 
rate of compensation for such position shall be ten dollars ($10) per hour.  The 
anticipated 3% salary increase for this position to be effective July 1, 2016 shall be 
based upon the hourly rate of compensation for this position in effect as of July 1, 2015 
($9.81), such that the anticipated hourly compensation for this position as of July 1, 
2016 shall be $10.10.”  

 
 Section 4 The fifth bullet point in Attachment “C” to the Agreement, pertaining to the 
lunch schedule of Public Works Maintenance Workers, is hereby amended to read in its entirety 
as follows, with new language shown in italics: 
 

“• Public Works Maintenance Workers shall work a 9/80 work schedule, with hours 
to be 6:00 a.m. to 3:30 p.m. Monday – Thursday, and 6:30 AM – 3:00 PM on 
alternating Fridays.  Public Works Maintenance Workers shall observe a forty-five 
(45) minute unpaid lunch, and are entitled to one (1) fifteen (15) minute paid rest 
period per work shift.  The scheduling of rest periods shall be at the discretion of 
the employee's supervisor; no compensation will be provided for rest periods not 
taken, nor can rest periods be combined with lunch breaks or other rest periods.  
A part-time Maintenance Worker shall conduct graffiti removal on weekends.”  

 
 Section 5. A new Article 26, entitled “Sick Leave For Part-Time Employees” is hereby 
added to the Agreement to read in its entirety as follows:   
 

“ARTICLE 26 
SICK LEAVE FOR PART-TIME EMPLOYEES 

 
The purpose of this Article 26 is to establish a paid sick leave policy, in conformance 
with the requirements of the Healthy Workplace Healthy Family Act of 2014 (the 
“Act,” which added Labor Code Sections 245-249 and amended Labor Code Section 
2810.5) applicable to all qualifying part-time City employees, who are not otherwise 
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eligible for paid sick leave under Article 15 of this Agreement. 
 
Section 26.01  ELIGIBILITY.  Part-time employees who have worked for 30 or more 
days for the City within a year shall be eligible to accrue and use paid sick leave in 
accordance with the requirements of the Act, codified as Labor Code Sections 245-249 
and 2810.5, and as provided for in this Article.  Regular, benefited employees are 
eligible for paid sick leave under Article 15 of this Agreement and the City’s Personnel 
Rules and Regulations and shall not be eligible for additional sick leave as described 
in this Article. 
 
Section 26.02  ACCRUAL.  Paid sick leave for all qualifying part-time employees 
shall be credited at the beginning of each fiscal year on July 1 at the rate of twenty-
four (24) hours for the fiscal year.  New part-time employees shall be credited twenty-
four (24) hours sick leave upon eligibility to use accrued paid sick time, provided that 
in no event shall an employee be entitled to accrue more than twenty-hour (24) hours 
of sick leave in a single fiscal year.  An employee shall be eligible to use accrued paid 
sick time beginning on the 90th day of employment, defined as the number of days 
worked.  Although not required pursuant to Labor Code § 246(d), accrued sick leave 
shall carry over to the following fiscal year, with a maximum accrual cap of 48 hours.  
In the event a part-time employee’s work schedule is such that three (3) work days 
would exceed twenty-four hours, such employee shall be provided with three (3) days 
paid sick leave as required by the Act. 
 
Section 26.03  USAGE.  
 
a. In accordance with the Act, a part-time employee may use accrued paid sick 

leave in a 12-month period for one of the following reasons:  
 

• For the employee’s own diagnosis, care, or treatment of an existing health 
condition or preventative care. 
 

• For the diagnosis, care, or treatment of an existing health condition or 
preventative care for an employee’s family member, including: 

 
o Child (including a biological, adopted, or foster child, stepchild, legal 

ward, or a child to whom the employee stands in loco parentis.)   
o Spouse or Registered Domestic Partner 
o Parent (including biological, adoptive, or foster parent, stepparent, or 

legal guardian of an employee or the employee’s spouse or registered 
domestic partner, or a person who stood in loco parentis when the 
employee was a minor child.) 

o Grandparent 
o Grandchild. 
o Sibling.  

 
• To obtain any relief or services related to being a victim of domestic 
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violence, sexual assault, or stalking including the following: 
 
o A temporary restraining order or restraining order. 
o Other injunctive relief to help ensure the health, safety or welfare of 

themselves or their children. 
o To seek medical attention for injuries caused by domestic violence, 

sexual assault, or stalking. 
o To obtain services from a domestic violence shelter, program, or rape 

crisis center as a result of domestic violence, sexual assault, or 
stalking. 

o To obtain psychological counseling related to an experience of 
domestic violence, sexual assault, or stalking. 

o To participate in safety planning and take other actions to increase 
safety from future domestic violence, sexual assault, or stalking, 
including temporary or permanent relocation. 

 
b. A part-time employee shall provide reasonable advance notification of their 

need to use accrued paid sick leave to their supervisor if the need for paid sick 
leave use is foreseeable (e.g., doctor’s appointment scheduled in advance).  If 
the need for paid sick leave use is unforeseeable, the employee shall provide 
notice of the need for the leave to their supervisor as soon as is practicable. 

 
c. A part-time employee who uses paid sick leave must do so with a minimum 

increment of two hours of sick leave. 
 
Section 26.04  NO SICK LEAVE CASHOUT.  A part-time employee will not 
receive compensation for unused accrued paid sick leave upon termination, 
resignation, retirement or other separation from employment from the City.  Paid sick 
leave will not be considered hours worked for purposes of overtime calculation.  
 
Section 26.05  CARRYOVER UPON APPOINTMENT TO FULL TIME 
POSITION.  Notwithstanding Section 26.04 above, in the event a part-time employee 
is appointed to a full-time position with the City, that employee shall be entitled to 
carry over to the full-time position any accrued sick leave, up to the maximum accrual 
cap of 48 hours. 
 
Section 26.06 SEPARATION AND RE-HIRE.  If a part-time employee separates 
from City employment and is re-hired by the City within one year of the date of 
separation, previously accrued and unused paid sick leave hours shall be reinstated to 
the extent required by the Act.  However, if a re-hired part-time employee had not yet 
worked the requisite 90 days of employment to use paid sick leave at the time of 
separation, the employee must still satisfy the 90 days of employment requirement 
collectively over the periods of employment with the City before any paid sick leave 
can be used.  In no event shall a re-hired part-time employee be eligible to accrue more 
than 24 hours of sick leave in a single fiscal year.” 
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 Section 6. The classification of “Assistant to the City Manager/HR Director” is hereby 
removed from the LPMME bargaining unit, and the reference to this position in Attachment “A” 
to the Agreement is hereby deleted. 
 

Section 7. Except as expressly provided in this Second Amendment, all other 
provisions of the Agreement shall remain in full force and effect. 
 
 IN WITNESS WHEREOF, the parties hereto executed this Second Amendment to be 
effective on April 4, 2016. 
 
 
        MAJORITY REPRESENTATIVE 
CITY OF LAWNDALE     EMPLOYEE ORGANIZATION 
 
        LPMME Unit Negotiator 
        TEAM MEMBER 
By: _________________________________ 
 Robert Pullen-Miles, Mayor    ______________________________ 
 
ATTEST:       LCE Unit Negotiator 
        TEAM MEMBER 
 
______________________________   ______________________________ 
Bernadette Suarez, City Clerk 
        AFSCME Business Representative 
APPROVED AS TO FORM 
ALESHIRE & WYNDER, LLP: 
        ______________________________ 
 
______________________________ 
Tiffany J. Israel, City Attorney 
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CITY OF LAWNDALE 
2015-16 Salary Schedule 

 
Mid-Management Unit 

       
MONTHLY RATE RANGE A B C D E 
Deputy City Clerk 160 4,979 5,228 5,489 5,764 6,052 
Administrative Analyst 165 5,250 5,513 5,789 6,078 6,382 
Assistant Planner 165 5,250 5,513 5,789 6,078 6,382 
Grant/Economic Dev Coordinator 169 5,441 5,713 5,998 6,298 6,613 
Community Services Supervisor 170 5,505 5,781 6,070 6,373 6,692 
Assistant Engineer 173 5,661 5,944 6,242 6,554 6,881 
Municipal Services Supervisor 175 5,776 6,065 6,368 6,686 7,020 
Maintenance Supervisor 180 6,086 6,390 6,710 7,045 7,397 
Associate Planner 185 6,381 6,700 7,035 7,387 7,756 
Associate Engineer 190 6,708 7,043 7,395 7,765 8,153 
Cable Television Supervisor 190 6,708 7,043 7,395 7,765 8,153 
Accounting Manager 196 7,119 7,475 7,848 8,241 8,653 
Community Development Manager 203 7,632 8,013 8,414 8,835 9,276 
Community Services Manager 210 8,310 8,725 9,162 9,620 10,101 
Municipal Services Manager 210 8,310 8,725 9,162 9,620 10,101 
City Engineer 219 8,949 9,396 9,866 10,359 10,877 

 
Classified Unit 

       
MONTHLY RATE RANGE A B C D E 
Senior Nutrition Specialist 85 2,182 2,292 2,405 2,526 2,653 
Office /Personnel Assistant 115 3,189 3,348 3,515 3,691 3,876 
Maintenance Worker I 125 3,514 3,690 3,874 4,068 4,271 
Municipal Services Officer I 125 3,514 3,690 3,874 4,068 4,271 
Transit Operator 125 3,514 3,690 3,874 4,068 4,271 
Accounting Specialist 135 3,897 4,092 4,296 4,511 4,737 
Maintenance Worker II 135 3,897 4,092 4,296 4,511 4,737 
Municipal Services Officer II 135 3,897 4,092 4,296 4,511 4,737 
Accounting / Payroll Specialist 140 4,079 4,283 4,497 4,722 4,958 
Admin Assistant II 140 4,079 4,283 4,497 4,722 4,958 
Building Permit Specialist 140 4,079 4,283 4,497 4,722 4,958 
Assistant Public Works Inspector 145 4,297 4,512 4,738 4,975 5,224 
Community Services Coordinator 145 4,297 4,512 4,738 4,975 5,224 
Maintenance Worker III 145 4,297 4,512 4,738 4,975 5,224 
Recreation Coordinator 145 4,297 4,512 4,738 4,975 5,224 
Executive Assistant 155 4,733 4,970 5,219 5,479 5,753 
Construction Inspector 155 4,733 4,970 5,219 5,479 5,753 
Engineering Technician 160 4,979 5,228 5,489 5,764 6,052 
Code Enforcement Officer I 160 4,979 5,228 5,489 5,764 6,052 
Code Enforcement Officer II 165 5,250 5,513 5,789 6,078 6,382 
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Part-Time Employees Hourly Rates 

       
HOURLY RATE   A B C D E 
Recreation Leader I  10.00 10.30 10.82 11.36 11.92 
Recreation Leader II  10.84 11.38 11.95 12.55 13.18 
Senior Recreation Leader  12.59 13.22 13.88 14.57 15.30 
Delivery Worker  13.76 14.45 15.17 15.93 16.73 
Office Asssistant  17.01 17.86 18.75 19.69 20.67 
CATV Production Assistant  18.74 19.67 20.66 21.69 22.77 
Maintenance Worker I  18.74 19.67 20.66 21.69 22.77 
Municipal Services Officer I  18.74 19.67 20.66 21.69 22.77 
Municipal Services Officer II  20.79 21.82 22.92 24.06 25.26 
CATV Production Assistant II  19.69 20.68 21.71 22.80 23.94 
Emergency Preparedness Coordinator  21.78 22.87 24.02 25.22 26.48 
Code Enforement Officer I  26.56 27.89 29.28 30.75 32.28 
Associate Planner  34.41 36.13 37.94 39.83 41.82 

 












































































































